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Book Descriptions:

Company training manual templates

Training Plan Template

Objective(s):

Result(s) desired: «
Time:

Team involvernent:

Requirements:

Although the concept of manuals usually applies to beginners, they can also prove helpful for
persons familiar with the performed task. It would allow uniformity in achieving the desired goals.
Basically, a manual is a book of instructions designed to improve a performed task. Contents 1
Training Manual Templates 2 Elements of a Training Manual Template for Employees 3 Training
Manual Examples 4 Benefits of Using a Training Manual 4.1 Reduces the Time Needed to Train 4.2
Guarantee the Continuity of a Business 4.3 Standardization of Procedures and Processes 4.4
Delegating is Made Easier 5 Employee Training Manual 6 Some Tips When Making Training Manual
Templates 7 Serving Training Manual 8 3 Techniques for Making Your Training Manuals 8.1
Gathering and Assembling the Information 8.2 Consider Who Will be Using the Manual 8.3
Evaluating the Understanding of Your Users The use of manuals is not limited only to businesses but
also to all establishments who are involved in methodologies like the military, educational bodies,
and even religious institutions. A new recruit will always require a manual. So does an experienced
individual who is working in a new environment. These training tools can be used to Introduce the
subject matter prior to training Serve as an outline to be followed during training Serve as a
reference of subject matter after training Be general reference document Using these kinds of
manual ensures consistency in the presentation of its content which includes skills, processes and
other information. The manual ensures that performed tasks are always consistent in one form. Such
manuals can also be designed as Workbooks or Textbooks They are provided during training
sessions with basic information, examples, and exercises. Reference Manuals It is readily available
to trainees in providing detailed information on processes and procedures. SelfPaced Guides The
manual is designed to facilitate instructions to trainees even without the help of
trainers.http://www.clubforeducation.com/FCKeditor/userfiles/evo-he-c22-24-manual.xml
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Section 1 describes what & group raining ofgansation Goes, It gives a short history of the
company, defines the way & cperates and describes &3 place within the industry and the
commundty & saves.

SECTION 1: OUR COMPANY
1.1 Introduction

Group Training s an employ and training & whereby a Group Training
Organisation (GTO) empioys apprentices and tranees under an Apprenticeship/Traineeship
Training Contract and piaces them wih host employers. A GTO undertakes the employer
responsibiiies for the qualty and continuity of the apprentices’ and Fainees’ employment
and training, The GTO also manages the addtional care and SUPpOrt nEcessary 1o achieve
the successhil completion of the training contract

Sampie Group Py Lid rading as Sample Group Traning s aGTO and as such we empioy
apprentices and trainees under an Apprenticeship/Traineeship Contract and place them with
host employers 1o undertake their required on-the-job training and experience. We amange
the appenticesirainee’s off.the-job traning and provide care, mentoring, advice and
support 1o achieve the successiil completion of the raining contract

1.2 Company Background

Two directors, Susan Golkdsmith and Barry Waker, set up Sample Group Training in 1995 in
an annexe of aformer school buiding in Wagga Wagga. Susan and Barry had both worked
a5 indusiry rainers beore starting the company. They had a wide network of contacts and
were held in high regard by regional and local business personnel and communties.

When Sample Group Training staned its operations, the compary had very lew Fainees of
apprentices. Over the years, the company has grown 1o be one of the most respecied
Group Training Organisations in the local area. with over 100 ranees and appeentices
hosied io employers each year,

Sampie Group Training plans 1o continue serving the local community by providing
emgloyment opportunities in & broad range of Industy Areas by IMplementing &s qualty

ragement system and pr . and by its for high standards of
senvice fo our cusimerns and our employees.

When Sample Group Training started s operations, the company had very few Fainees or
apprentices. Over the years, the company has grown to be one of the most respected
Group Training Organisations in the local area, with over 100 rainees and apprentices
hosted to employers each yeo.

Sample Group Training plans 1o continue serving the local community by providing
employment opportunities in a broad range of industy areas by implementing s qualty

system and . and by g s for high standards of
senvice 10 our cusimers and our employees.

Job Aids Manuals usually always provide detailed instruction to be used in the workplace. Handouts
It provides general information to support done during the training. Involving oneself with activities
relevant to the performed task will further enrich one’s knowledge and experiences. This makes it
easier for one to deal with future predicaments. Training does not end with the manual. It goes
beyond that. Training based on manuals in only an event, a beginning. But the importance of the
manual should never be neglected. It is the cornerstone for making new employees ready to work. It
has become an integral part of the training process. In analogy, it is the new employees ABC, their
basic reference guide. When designing a template, take into accounts to establish a powerful core
yet still flexible enough to serve varied functions and still providing a personal user experience. A
good manual should include these following basic elements The Introduction This part should be
concise, attractive and clear and should provide directly to new users the main purpose of the
particular training program. The Instruction The instructions are crucial as they would give the
directions to the user how to navigate through the varied parts of the training program. Providing
the feature at the start would immediately catch the interest of the trainee at the same time
empower them to independently navigate through the manual. This would at most give them a
personalized training experience to match their individual learning styles. The Objectives With the
necessary instructions on how they navigate through their training program, the next step is to
introduce them to your objectives. With these clearly defined objectives goals and targets presented
at the onset, the new employees can now navigate through the program. They will be transitioning
from just trainees to new roles. The Content of the Manual This element will now define the heart of

the material.http://www.teleinwestor.pl/userfiles/evo-n400c-manual.xml
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TRAINING PLAN
TEMPLATE

1. INTRODUCTICN
1.1 Goals of the Training Plan

The objective of the Training Plan is o define the strategies, 1asks, and methods that will be used o

maat the training requirements. Tha goals of the training plan are:
= Dwiineate specific goals that clearly communicale the scope of the Tramning Plan. ***

1.2 Ovarview of the Training Plan

This document defines the Training Plan for ** System Mame . The Training Plan is a working
document. It is reised on a continuous bass as decisions are made and issues are resobved. The
document is organized as follows.

Training Scope. Clearty states 8 kst of the objectives and goals of the training, as well as a list of
assumptions

Training Oferings. Describes the offerings that define the training. inchuding the raining groups,
Eypes of raining, raining approach, raining curmicula, trainingschedule, and logistical information

Ruoles and Responsibdities. Presents the roles and responsibilties of the stalf responaibie for
prepaning, conducting, and evaluating the raining. and ncludes a clear definition of the resources
and a wark plan.

Contingency Plan. IdentiSies anticipated conlingencies and details a plan for each contingency.

The content of each manual will vary from program to program. Bear in mind that the contents are
not static. In other words, the manual can use other forms of media like videos and images to
maximize the deliverance of the content. This is extremely beneficial to the learning process. It may
be independent so as to decide on its form. But it is a critical element it will determine the
effectiveness of your program. It would also demonstrate if the trainees can effectively apply what
they have learned. The second part of this is the importance of surveys as it would allow user
feedback at the same time would serve as a gauge to trainee progress. It would shed light on where
the program would need improvements. The Summary and Some Follow Up Steps Summarize the
main points of the booklet in the most succinct way. You should include followup steps that would
improve the ability of the users to reinforce what they have already learned. Lastly prepare the
trainees to the next manual of the program, if any. A Timeline or Schedule Trainees have the option
to organize their own time and pace themselves, for some kinds of training programs. This is more
feasible than assigning them timelines which they may not be able to accomplish. Trainees may not
be able to complete their training module on a rigid timetable. Flexibility should solve the problem.
There are cases when training programs allow these situations and if applicable, they have to be
included in the manual too. Frequently Asked Questions Most booklets now come with a list of FAQs.
This would allow the trainee when confused to search for a solution to his problem. A great time
saver. Any Related Sources or Supplemental Material If applicable, include any resources related to
your training program as well as supplemental material. This would give the trainees more
information about what they are learning. These days technology is everywhere but concrete
manuals are still very much essential.

The design of your training manual template should include programs tailor made to the different
learning habits. It provides mostly all the information needed to perform a certain task with minimal
supervision. But this will all depend on the accuracy of the content. It is therefore imperative that for
processes to go smoothly with maximum benefits, the manual should be researched and written well.
Here are some benefits of a wellresearched and wellwritten manual Reduces the Time Needed to
Train A well researched and wellwritten manual will prove a lifeline for employees when it comes to
performing their tasks. Most often, the manual will contain procedures which will enable the
employee to perform his assigned task with minimum interference from the supervisor. Clearly, this



will save time and effort for the employee, at the same time boosting his confidence. For example, if
he were assigned to attend a conference out of state, he can refer to the manual while on his travel
arrangements what airline, what service car, how to communicate with the workshop delegates, etc.
A good manual will provide all these information. Guarantee the Continuity of a Business Upon the
absence of a coworker, work does not stand still. Refer to the manual on SOPs to finds out who else
can take over the absentees job to ensure there is no vacancy in the continuity of that job.
Delegating is Made Easier Short job descriptions and contact details for each staff member will be
contained in a good SOP manual. Such could easily provide you data on personnel who would be
able to take over. The SOP is a document that is always subject to change and always for the better.
It is therefore useful to have this kind of manual and to have a separate manual for training as well.
You can reap a lot of benefits with a good manual containing wellresearched procedures. Benefits
for the employees, for the employers and also for the clients.

Section 1
GENERAL

LOCATION OF COMPONENTS

1. Mast 10, Counterweight

2. Liftcylinder 11, Seeering tire

3, Control lever (Tilt, Lift) 12 Tilteylinder

4. Carmriag 13. Driving wheel

5. Forks 14. Frame

6. Overhead guard 15, Sweering axle

7. Steering wheel 16, Driving ke

B, Driver's sea 17. Rear hood

9. Engine hood 18 LPG Tanki{LPG Only)
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Some useful tips in making a great training manual template comes next. The most important tip is
to make it as simple as possible so as not to confuse the users. Follow these tips to be able to make a
great template Write the Content in Plain English Use words easily understood by the average user.
Technical words should be avoided unless it is part of the workplace vocabulary. In such cases, you
still have to explain these in simple and understandable terms. Acronyms and abbreviations should
also be spelled out. Practice Consistency in the Style and the Tone of Your Writing Avoid long
sentences and paragraphs. Be wary of punctuation marks. If paragraphs become too long because of
multiple thoughts, break it down and use numbered steps. It would be much easier to understand
your thought process. If you Think You Need Graphics like graphs, charts tables, pictures, screen
displays to Illustrate a Point, Include Them Remember the adage, a picture is worth a thousand
words. Also, users tend to be more appreciative if visuals are used. Like everyone else, they love
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pictures. Write Your Table of Contents in Full Detail It would facilitate finding information.Proofread
Your Whole Document A very elementary step, yet it makes a great difference. This part deals mostly
with the form of the manual yet it is as important. Pay attention to all the details. Make it a habit to
double check your work. In the end, it will all work out. We are now closing in on the substance part
of the manual. Through it, new employees learn about the company, old employees about new
systems or programs. The manual’s content is usually defined on what the company is for but there
are general things that can be accomplished to help employees get the most of it. Before making the
manual, double check that you have all the relevant information that you need. Always think of your
audience first, making sure that your work would make it easier for them to learn.

Section 1 describes what a group raining organsation does. It gives a short history of the
company, defines the way & cperates and describes &3 place within the industry and the
commundty & saves.

SECTION 1: OUR COMPANY

1.1 Introduction

Group Training is an employ and training amang whereby a Group Training
Organisation (GTO) empioys apprentices and tranees under an Apprenticeship/Traineeship
Training Contract and piaces them wih host employers. A GTO undertakes the employer
responsiblities for the quality and continuity of the apprentices’ and Fainees' employment
and training, The GTO also manages the addtional care and SUPpOrt nEcessary 1o achieve
the successhil campletion of the training contract

Sampie Group Pty Lid rading as Sample Group Traning s aGTO and as such we employ
apprentices and trainees under an Apprenticeship/Traineeship Contract and place them with
hast employers to undertake their required on-the-job training and experience. We arange
the appenticesirainee’s off.the-job training and provide care, mentoring, advice and
support 1o achieve the successiil completion of the raining contract

1.2 Company Background

Two directors, Susan Goldsmith and Barry Waler, set up Sample Group Training in 1995 in
an annexe of aformer school buiding in Wagga Wagga. Susan and Barry had both worked
a3 indusiry trainers before starting the company, They had a wide network of contacts and
were held in high regard by regional and local business personnel and communities

When Sample Group Training Staned &S operations, the compary had very lew Fainees of
apprentices. Over the years, the company has grown to be one of the most respected
Group Training Organisations in the local area. with over 100 trainees and apprentices
hosied io employers each year,

Sampie Group Training plans 1o continue serving the local community by providing
employment opportunities in a broad range of industy areas by implementing s qualty

t system and pr . and by its for high standards of
senvice fo our cusiomerns and our employees.

When Sample Group Training started its operations, the company had very few Fainees or
apprentices. Over the years, the company has grown to be one of the most respected
Group Training Organisations in the local area, with over 100 rainees and apprentices
hasted to employens coch you,

Sampie Group Training plans 10 continue serving the local community by providing
employment opportunities in a broad range of industy areas by implementing s qualty

system and . and by s for high standards of
senvice 10 our cusimers and our employees.

Include in any relevant images and graphics, blank spaces for notes, some tests to review on how
the trainees learn and a checklist of important tasks. Here are 3 techniques to guide you as you
make your manual for training Gathering and Assembling the Information Review and compile the
information you need to cover for the manual. Examine the various processes and knowledge points
which need to be covered and be sure that you are clear on each topic. Make a list of all the
important information and refer to this list as frequently. Be sure to include all the issues. Pay
attention to details since missing one could later on confuse your users. Always double check.
Omitting a step in a procedure could lead to wrong outputs. Make an outline of the flow of the
training manual. A flowchart would be a helpful visual. With your list from 1, organize your
information into a logical sequence of parts. Begin with the basics and deal with the more indepth
concepts later. Think with an overview mind. Make sure that all aspects of the manual will be
coherent, one aspect related to the next. Go with the flow of the manual and do not introduce
sections that have not yet been taken up yet. It is possible to write selfcontained sections in your
manual. That is, a section that doesn’t need to build on each other. Do so but segregate it from the
sections that are coherent. Include a table of contents and an index. This element is very important
and handy in helping the user to navigate the contents of your manual without having to read the
whole manual. Make the table as detailed as you can so it would be easier for the user to locate
items that need to be reviewed. Include Chapter titles, section headings. Do the same with the index,
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that is, as detailed as possible. It would be so beneficial to easily locate items in a detailed index.
Write informative chapter previews. Allow two to three paragraphs of preview for each chapter.

https://conform-edit.com/images/cardiette-ar1200-manual.pdf

[INSERT COLORS THAT MATCH ORGANIZATION/LOGO|

TRAINING
MANUAL

[INSERT LOGO HERE]

JORGANIZATION]
|ADDRESS]
|CITY|, [STATE| [ZIP CODE]
|[PHONE NUMBER|
|E-MAIL ADDRESS|

The preview will include the list of objectives for the chapter. You can also go further by indication
the keywords which could help users in their search for answers. Supply each chapter end with a
summary. Make it concise, touching on the most important information of the chapter. Repeat the
objectives of the chapter again so as to give the users the opportunity to evaluate if they learned or
not what they were supposed to. Writing a manual would require collaboration and cooperation. It
would be a more time saving and prone to fewer mistakes. Gather people to help you. Some
advantages in group work facilitate checking for errors, having second opinions on the how
understandable the content is and making sure that all aspects are covered. Consider Who Will be
Using the Manual Write for and to your audience. It is a requirement to know who your audience is,
whether they already have a knowledge base or are starting from zero. This will lay the foundation
on how broad or specific you will be throughout the manual. Take the case of new software that no
one has yet seen. It is therefore safe to assume that they know nothing about it. Or in a case where
you are training sales techniques at a clothing store, here you need not explain what pants and
shirts are. These examples will illustrate whether you should be broad or specific in your discussions
in the manual. Do not patronize by expounding too much on simple concepts. Neither should you
assume that your audience knows something that they may not know. Include problemsolving
scenarios and discussion topics. Reading the manual is not enough to learn the processes in it.
Include ways for users to apply what they have read so they can get hands on experience. Create a
situation where the reader can try to solve a problem using his readings. Allow for group discussions
to obtain various possibilities for solutions. Remember, there could be more than one solution to a
problem.

Enhance the manual with videos or audio recordings. A written manual is the basic instrument that
users read to learn about company policies. But it is encouraged that this is supplemented with extra
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materials such as videos and audio recordings. Evaluating the Understanding of Your Users Include
a section for user notes. Each section of the manual should provide for blank spaces. This has a
great purpose it encourages users to jot down what they are learning, thereby increasing the
amount of information that they retain. You can further leave blank spaces for each chapter at the
end of the manual for notes that may serve the user accordingly. Utilize images and graphics. To
take advantage of this, use visuals when you can but avoid cluttering it with too much. Charts of
important data are good visuals and easily understandable. Pictures of machineries that the user will
encounter at work are also good. You can use many visuals but have in mind what you are training
for and what would be most helpful for the user to see. Include checklists of important steps.
Manuals usually have various processes with multiple steps. It would be a good idea to make a
checklist of these processes as it would make it easier for a user to refer to this when he needs to. A
greater idea is to make these pages easy to tear so the user could keep the checklist handy when
working on tasks. Checklist could also include aside from the step materials needed, sections for
before, during and after completion of work, or how to evaluate work once ii is accomplished.
Include Activities and Quizzes that Measure Learning. Activities and Quizzes are an important gauge
in measuring the progress of the users. You can include these in your manual, together with the
corresponding answers located on a separate spot on the manual. These quizzes are not part of the
official testing to be given to employees at the end of their training.

http://acetuitioncentre.com.au/wp-content/plugins/formcraft/file-upload/server/content/files/16283e6
a50625c---Buccaneer-caravan-owner-s-manual.pdf

This is just a way to assist them along the way, gauging how much they have learned and where they
would require supplementary help. TemplateLab is not a law firm or a substitute for an attorney or
law firm. Use of TemplateLab is subject to our Terms of Service and Privacy Policy. Manuals which
capture all aspects of Training of the organization are called Training Manuals. Manual Templates
are available for the users to download free of cost. Training Manual Templates are also referred to
as Instruction Manual Templates, Word Manual Templates, and HR Manual Templates. It captures
various kinds of policies and procedures to be followed by a Student Employee in an organization.
Sales Training Manual Example canrockdivision.com Details File Format PDF Size 722 KB Download
Sales Training Manual Template is a manual format that establishes terms and rules for conducting
and recording observations about Sales Training. It is a standard format that can be used by
organizations. Sample Training Manual Templates Training manuals provide information about how
to perform specific tasks. The manual is handy for new employees who have just joined a company.
Most people generally don’t think about writing a training manual unless they meet their customers
and employees who keep asking the same thing repeatedly. If you are looking for a Training Manual,
you can find online Sample Training Templates to help you out in preparing your training manual. It
is beneficial for supervisors to hand out the training instructions to their employees. The training
manual will clearly explain the roles and responsibilities of the workers. Customer Service Training
Manual Template geog.cam.ac.uk Details File Format PDF Size 161 KB Download Customer Service
Training Manual Template is a training manual format that captures all details pertaining to the
training provided to Employees on effective Customer Service. It is a highly useful format. Software
Training Manual Format ph.ucla.

www.corwell.co.uk/userfiles/files/color-laserjet-4730mfp-manual.pdf

edu Details File Format PDF Size 2 MB Download Software Training Manual Template is a manual
format that captures the software training provided to all concerned employees in an Organization.
Training Manual Templates are available for free download by organizations who want to use them.
Training Manual Template captures the training requirements pertaining to individual Departments.
They also capture the methodology in which the training need to be provided to the Employees
pertaining to various Departments. You can also see Word Manual Templates. Training Manual
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Templates capture the Training Modules that are being taught to the concerned Employees during
the training sessions. Training Manual Templates acts as the basis for a training to be conducted in
the organization. Training Manuals may undergo changes from time to time suiting strategy
modifications done by the Management. All employees of organizations benefit from the Training
Manual templates. Training Manuals help the HR Team to announce the Management'’s policy and
strategy pertaining to Employee Development through training. These Manual templates can be
used to announce the Training plans and methodologies through which they will be implemented.
HR Manual Templates are highly useful to Employees who can understand the development plans of
the Management and the HR Department. These templates are useful for the Management to
announce their strategy pertaining to Employee development and Training from time to time.
Download the Training Manual Templates free of cost. Customize the same to suit your requirement
from time to time. Use these manual templates to announce your employee development plans
through training. These Training Manual Templates can be modified by the users at all points of time
to suit the changing requirements. However, every now and then the engine requires some
finetuning and oiling to continue running smoothly. This finetuning is what training is all about.

Employees, whether new or old, need continuous training to be intune with the latest skill sets. It’s
important for them to keep evolving and understanding the latest practices, technology, and
cuttingedge tools to perfect their craft. You don’t have to take our word for it though, take a look at
the results of a study conducted by “The American Society for Training and Development ASTD “,
which collected training information from over 2500 firms and found that companies that offer
comprehensive training Have a 218% higher income per employee than those with less
comprehensive training Have a 24% higher profit margin than those who spend less on training
Generate a 6% higher shareholder return Not only does training help employees continuously grow
and get better at their jobs, but it also directly affects the company’s bottom line. Training can help
increase employee efficiency, proficiency, productivity, and overall profits. But what role does a
company training manual play in the overall training of employees. Let’s dive in and find out. Why
Training Manuals are Important. Training manuals play a critical role in employee training by
teaching new employees about a company and its processes. Existing employees grow and learn
about new systems, tools, or software. Employees who are not constantly learning or new hires who
are not familiar with the tools, apps, software, or machinery used by their company can become
disengaged in their work. This disengagement often leads to poor job satisfaction and higher
employee turnover. In the end, both the employee and the employer gets hurt. The stats are there to
prove it 40% of employees with poor training leave their jobs within the first year. 74% of employees
feel that they weren’t achieving their full potential at work due to a lack of development
opportunities. 72% of employees even think of financially contributing to their own training.

68% of workers claim that training and development is the most important company policy. Only
15% of employees worldwide are engaged. The stats are neverending. The problem is real.
Employees want to grow and hone their skill sets through regular training and developmental
opportunities. A good way for companies to start this muchneeded process is by crafting an
awesome company training manual or training guide. Let’s get straight to the point and see what are
the most important elements of a perfect training manual. Read more How to Write A Stellar
Instruction Manual Create the Perfect Training Manual By Following these Steps In order to create
a training manual that is not only informative but interesting to read, you need to have a plan in
place. We have put together some key points you need to keep in mind to create the best training
manual. 1. What's the objective. The first step in creating an effective training guide is to have a
clear objective in mind. What'’s is the purpose of creating the training manual. What business goal is
supported by the training manual. What activities should be included in the training manual.
Answers to questions like these will help you figure out the main objective of creating the training
guide. After the training is complete, the employees must be able to carry out the tasks for which the



training manual is being created. 2. Get yourself some help. Writing a training manual is not an easy
task. You can’t be casual about it. Your employees are counting on you for help as their entire work
might depend upon the information present in the training manual. A good way of making sure you
don’t miss out or miswrite some critical information is to get some help. Gather your peers around
and start working on a training manual collaboratively. One person could be in charge of writing it
while others search for the information, organize the information, or create visual assets for the
manual.

Read more How to Create a Customer Service Training Manual Easily 3. Think about what you want
to include. In order to create an effective training guide, you need to have a good idea of what type
of content you want to include in it. Compile all the information, knowledge, process, checklists, etc
that needs to be included in the training manual. Make sure you are thorough with every point and
have everything you need to write the training manual. Never, ever, rely on your memory. Even
skipping a small step may lead to confusion amongst the readers. For example, skipping to tell the
reader about an important switch in the new machinery can not only be misleading but can also be
dangerous. Read more How to Write an Effective Creative Brief 4. Keep your audience in mind. A
common mistake company’s make while crafting their training manuals is ignoring its intended
audience. The content of the training manual directly depends upon the type of audience reading it.
If your training your employees on new software that no one has used before or training new hires,
then going in deep with explanations and describing the steps precisely and clearly can help them
grasp the knowledge quickly. However, if you are teaching them some additional features of
software they already use, no need to go allin from scratch. Keeping your audience in mind will give
you an idea of how broad or specific you need to be throughout the manual. 5. Get organized! Once
you have an idea of what all information you want to include in the training manual, its time to
organize that information. Outline the flow of the training guide into chapters, sections, or parts.
Make sure that the training manual is in a smooth flow and covers all the time indepth from start to
finish. Organizing the information is important to avoid confusion amongst the readers and make it
an easy read for them. 6. Add a table of contents. Adding a table of contents to your training manual
is a must.

If your training manual is heavy on pages, the importance of having a table of contents increases
exponentially. Table of contents act provides navigation to the reader and helps them go to a
particular topic quickly. This is especially useful when employees need to go back to the training
manual to refresh their memory on a particular topic, helping them save time and effort. Using a
document editor that automatically creates a table of contents along with subheadings is a good way
to do it. 7. Summarize each section. Ending each section of the training manual with a summary can
do wonders for your employees. They can quickly get a recap of whatever they have learned so far,
which helps save them a lot of time and effort. Read more How To Create An Interactive PDF In
Minutes How To Make You Training Manuals Interactive. Let’s face it. Training manuals are well,
boring. They are filled with text and are not very engaging. On top of that, visuals are processed
60,000 times faster in the brain than text. It’s clear images and videos convey a richer
communication experience than textheavy content alone. Making your training guides interactive
with training videos and audio lessons can be a great way to enhance engagement and generate
interest amongst employees. However, most document editors don’t allow you to add a video or
audio to your documents. Keep on reading! 1. Add quizzes at the end. At the end of each major
section of the manual, add a short quiz or learning activity to measure employee learning and
retention. You can add quickfire multiple choice questions or fill in the blanks to make learning
engaging and fun. Include answers to these quizzes in a separate section so that the employees can
gauge their learning and see if they need a refresher on a particular topic. 2. Ask for feedback.

Since training plays a crucial role in the worklife of every employee of the organization, its important



to always keep on improving the training process and material to make it even more perfect.
Therefore, always ask employees to give their honest feedback and suggestions on how to make
training more effective. You can conduct a feedback session after distributing the training guides or
include a section at the end of the manual for employees to write in their suggestions. This is an
important step as it helps you craft the perfect training manual and ensure that the manuals are
beneficial and productive for everyone in the future. Create Training Manuals the Right Way with Bit
After learning about all the key points to include in your training manuals, we know you are itching
to get on with the work of creating one. However, what good is knowledge if you don’t have the
means to deploy it. This is why we would like to introduce you to Bit, the smartest document
collaboration tool to create training manuals and other digital workplace documents for free. Bit is a
new age cloudbased document collaboration tool that helps teams create, manage and track
workplace documents including training manuals, fact sheets, sales decks, project proposals,
ebooks, case studies, employee onboarding docs, media kits, and many more. Bit helps you make
sure your training manuals are more than just plain boring text and images. Apart from allowing
multiple users to collaborate on a training manual, Bit also allows users to share any sort of rich
media like YouTube videos, Google Docs, One Drive Excel Spreadsheets, GIFs, Tweets, interactive
charts, etc.Just copypaste the URL of your content on a blank line of the document editor and hit
enter. Bit then generates a live preview of your digital content within your document. Imagine how
rich and interactive your training guides can become. Read more How To Write Project Reports That
“Wow” Your Clients Why create training manuals on bit.
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